
BEHAVIORAL 
HEALTH

How Cigna can help.

 Dear employer: 

Living a healthy life is important to all of us. That’s why Cigna continually offers new ways to help you 
promote a culture of well-being within your company. 

To help your employees take better care of their health, we’re providing all of the materials you’ll 
need to run a Behavioral Health campaign. This campaign focuses on behavioral and mental health 
topics, and includes valuable information and tips, plus reminders to seek professional guidance 
when necessary. Employees can learn more about anxiety, depression, anger management, emotional 
distress and social connections.

This kit includes:

The health information provided under this program is for educational purposes only. It is not medical advice and is not intended to be a substitute for proper medical care provided by a doctor.

Cigna assumes no responsibility for any circumstances arising out of the use, misuse, interpretation or application of the information provided. Individuals are encouraged to consult with their doctor 
for appropriate examinations, treatment, testing and care recommendations, including before undertaking a new diet or exercise program.
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Five newsletters 

 ›  Anxiety

 ›  Depression

 ›  Anger management

 ›  What to say and do for someone  
in emotional distress

 ›  Social connections and mental health

Four emails 

 ›  Signs of depression

 ›  Breathing as a relaxation technique

 ›  How to cool off when you’re angry

 ›  Signs of emotional distress after a disaster  
or traumatic event

For more information on how to incorporate these materials into your communication plan,  
or to discuss how to promote a culture of well-being within your company, contact your  
account manager today.


